Mediator Requirements – Elder Mediation Roster
Montgomery Conflict Mediation Center trains and supports mediator development in the Transformative framework of conflict intervention.  To be eligible for inclusion on the MCMC roster, one must meet the following requirements:

1. Completed, at a minimum, basic and advanced elder mediation training provided by MCMC.   
2. Demonstration of the following:

(  Understanding of transformative conflict theory;
(  Understanding third party intervention in the transformative framework as it 
 relates to the practice of elder mediation;

(  Understanding the realities and issues of the aging process;
 
(  Explore personal and societal biases toward aging;

(  Understanding the practices a mediator employs to support party 
 
 
      
      empowerment and inter-party recognition;
· Practice the mediation skills that support all parties in making the decisions 
      they want and need to make;

(  Engage in the basic practices of elder mediation as a transformative mediator;
· Explore adaptations to the mediation process needed to appropriately serve 
      senior adults, their families, care-givers and those who live, and work, and     

      interact with them.
3. Join Apprentice Program

(  Observe at least one mediation.

(  Co-mediate at least one case. 

 
(  Be observed and participate in an assessment process. 

(  Possible outcomes of the assessment process:
a. The apprentice is recommended for inclusion on the roster.
b. Recommendation for the roster is deferred pending further co-mediation with an 
experienced mediator followed by additional assessment.
c. The apprentice is not recommended for the roster. 
4.  Adhere to the ethical code of one’s profession of origin and the ethical code of mediation   
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